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At Nexteer, we foster a positive culture focused on our people, operational excellence, 
and enterprise growth. We have a well-earned reputation for innovation and for doing 

business with integrity, which is essential to our success. We each have a role to play 
in ensuring we continue to uphold that reputation.

Our Code of Conduct is a guide for acting in a way that is consistent with the 
law, our policies, and our One Nexteer Culture. While the Code may not cover 
every situation we will face, it helps to steer us in the right direction as we work 
to achieve our vision of being the leading motion control technology company, 
accelerating mobility to be safe, green, and exciting. 

I expect everyone to read, understand and commit to comply with our Code. I also 
expect you to speak up if you are ever unsure about the right direction to take, or if 

you see something that doesn’t comply with our Code, the policies, or the law.  

I am excited about our future, and I am confident we will achieve our mission by working 
together in our One Nexteer Culture to ensure we are the supplier and employer of choice 
for all our stakeholders around the world.  

Sincerely,  

Robin Milavec

ROBIN MILAVEC
President



3Code of Conduct

SPEAK UPTable of ContentsResources

ONE NEXTEER		  	 4
Our Vision, Mission, and Culture			   5
About Our Code			   6
Our Responsibilities			   7
Choosing the Right Path Forward			   8
Speaking Up			   9

PEOPLE	 		  10
We Promote a Safe, Secure, and Healthy Workplace	 11
We Value our Differences			   13
We Treat Each Other with Respect			   14
We Protect Private Information			   15

OPERATIONAL EXCELLENCE 		  	 16
We Produce Quality Products			   17
We Support Fair Competition			   18
We Prohibit Bribery and Corruption			   19
We Exchange Business Gifts

and Hospitality Responsibly			   20
We Avoid Conflicts of Interest			   21
We Comply with Global Trade Requirements			   22
We Safeguard Assets and Information 			   23
We Keep Accurate Records

and Manage them Properly			   24
We Do Not Trade on Inside Information			   25
We are Careful in our Communications			   26
We Do Business with Ethical Partners			   27

ENTERPRISE GROWTH		  	 28
We Support Human Rights			   29
We Respect the Environment			   30
We Give Back to our Communities			   31

RESOURCES		  	 32
Key Contacts and Ethics Line Information			   33
Administration, Waivers, Disclaimer			   34

 

Table of Contents SPEAK UPTable of ContentsResources



SPEAK UPTable of ContentsResources

Code of Conduct 4

We are One Nexteer



SPEAK UPTable of ContentsResources

5 We are One Nexteer

Our Vision, Mission and Culture

Code of Conduct

Our Vision
We are the Leading Motion Control Technology 
Company, Accelerating Mobility to be Safe, 
Green and Exciting.

Our Mission
BE A MODEL GLOBAL COMPANY

Nexteer is admired and credible. Customers and 
suppliers perceive us as a business partner of 
choice that delivers world-class products while 
demonstrating operational excellence.

ACHIEVE PROFITABLE AND BALANCED 
GLOBAL GROWTH

We create value through innovation. While 
partnering with winning automotive OEMs, we 
can continue to grow our company and achieve 
geographic, customer and vehicle platform diversity.

DEVELOP A POSITIVE CULTURE

We foster a culture that focuses on our people, 
operational excellence, and enterprise growth.
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PEOPLE

We hire talented people and 
then empower them to act 
according to their best judgment. 
Constructive communication is 
fostered both within and across 
teams. And thanks to our global 
footprint and extensive in-house 
resources, employees can 
develop unique personal growth 
plans that match their long-term 
career goals.

OPERATIONAL EXCELLENCE

A passion for perfect 
quality guides us. Integrity, 
accountability, and clear, timely 
decision-making are expected 
of everyone.

ENTERPRISE GROWTH

Our business growth is the 
result of relentless innovation, 
collaborative relationships, 
and a focus on our customers’ 
needs. But growth alone isn’t 
enough; it must be sustainable. 
This requires an eye toward the 
future and mindfulness of how 
we impact our environment, 
employees, and communities.

Our One Nexteer Culture
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We work together around the world as One 
Nexteer to move people and to be the leader 
in motion control technology. Our culture and 
our Code of Conduct (“Code”) help to steer us 
in the right direction when it comes to our daily 
decisions and actions. While it may not cover 
every possible situation we will encounter, our 
Code along with our Company policies provides 
guidance on:

	բ acting as One Nexteer,

	բ complying with all applicable laws, rules, and 
regulations, and

	բ speaking up if we see something that doesn’t   
seem right.

Throughout the Code you will find additional 
resources, examples, and links to Company policies 
to further illustrate how to put these principles into 
action every day.  

The principles and standards in our Code apply 
to all employees, officers, and members of 
the Board of Directors of Nexteer Automotive 
Group Limited and its subsidiaries, referred to 
in this document as the “Company”.

SPEAK UP
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Our Responsibilities

We foster a positive culture that focuses 
on our people, operational excellence, and 
enterprise growth. We do this by acting as 
One Nexteer wherever we are in the world. 
We are each responsible to:

	բ be honest and do business with integrity

	բ complete any required training and read, 
understand, and certify our commitment to the 
Code annually

	բ seek advice from Company resources if we are 
ever unsure about the right course of action

	բ comply with the law, this Code and     
Company policies

	բ hold ourselves and each other accountable for 
our decisions and actions and speak up if we 
see something that doesn’t seem right

	բ cooperate fully in any investigation into a 
possible violation of our Code, Company 
policies or the law

Leaders are expected to demonstrate daily 
what it means to act as One Nexteer. We 
expect leaders to: 

	բ model the right behavior, leading by example 

	բ clearly communicate ethics and compliance 
expectations with others

	բ promote a positive culture where people are 
treated with respect and are comfortable raising 
concerns and different perspectives without 
fear of retaliation

“We are each responsible 
for our own actions, and 
our collective actions 
define who we are as 
a Company.”
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Choosing the Right Path Forward

Code of Conduct

We hire talented people and then empower them 
to act according to their best judgment. However, 
when faced with a challenging situation, the right 
path forward may not always be clear. In those 
situations, ask yourself these questions:
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Is it consistent with our culture, 
the law, Company policies, and our Code?

Do I have the authority to make this decision 
or take this action?

Is it something a model global company 
would do?

Will it reflect well on Nexteer?

Would I be proud if my action 
was made public?

YES NO

YES NO

YES NO

YES NO

YES NO

If you answered no to 
any of these questions, 
or if you still aren’t 
sure about the right 
path forward, seek 
advice from Nexteer 
Compliance. 
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Speaking up about a possible violation of the Code, Company 
policies, or the law is the right thing to do. This includes 
possible violations by our employees, suppliers, business 
partners, or anyone else acting on behalf of our Company. The 
sooner we know about a problem, the sooner we can correct 
it and live up to our commitment to maintaining a positive 
culture. While it may seem easier not to get involved, we must 
take accountability and speak up so that the matter can be 
properly addressed. 

We encourage you to speak up directly to your manager, but 
you may also ask questions or raise concerns to:

	բ any member of management

	բ your Human Resources representative

	բ the Legal, Internal Audit, or Security Departments 

	բ the Nexteer Ethics Line

The Nexteer Ethics Line is administered by an independent 
company to allow for confidential communication online 
or through the telephone 24 hours a day in your preferred 
language. You may make an anonymous report (as permitted 
by local law) but identifying yourself along with your report 
will assist any investigation that follows. If you choose to 
remain anonymous, please provide as much detail regarding 
your concern as possible and return to the Nexteer Ethics 
Line periodically to answer any follow up questions or receive 
updates on the status of your report. Details for using the 
Nexteer Ethics Line can be found in the Resources section of 
this Code.

We will not tolerate retaliation against anyone for raising a 
concern in good faith or for participating in an investigation. If 
you feel that you or someone else has been retaliated against in 
this way, you should report it through the Nexteer Ethics Line. 
  

Retaliation means any adverse conduct taken against a 
person who raises a concern or participates in a Company 
investigation of misconduct. It can include shunning or 
harassing the person, making threats intended to intimidate 
them, or taking an employment action against them 
because of their report or participation in an investigation. 

Good Faith means that to your knowledge, the information 
you are providing is complete, truthful, and accurate.

THE RIGHT DIRECTION…

What happens when someone reports a concern about 
a possible violation of the Code?

We take all reports seriously and we follow up as 
appropriate. If it is determined that an investigation is 
necessary, one will be conducted in a timely, fair, objective, 
thorough and thoughtful manner. We are committed to 
keeping your information confidential to the extent possible 
under the circumstances and applicable law. We expect 
anyone involved in an investigation to cooperate fully by 
providing all the information they believe in good faith to be 
truthful and accurate. We prohibit retaliation against anyone 
for raising a concern in good faith or for participating in an 
investigation. Violations of our Code, our policies, or the 
law will result in disciplinary action up to, and including, 
termination of employment.

We are One Nexteer



SPEAK UPTable of ContentsResources

Code of Conduct 10

People
We hire talented people and then empower 
them to act according to their best 
judgment. Constructive communication is 
fostered both within and across teams. And 
thanks to our global footprint and extensive 
in-house resources, employees can develop 
unique personal growth plans that match 
their long-term career goals.


